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therefore,, a general right to shorten working hours in any job is far from being 
realisedd in this country. Furthermore, the introduction of part-time work is subject 
too co-determination by the work councils (Schömann and Schömann, 2000), which 
mayy be eager to protect the principle of full-time employment. However, new 
Germann legislation is being devised that will closely mirror Dutch laws and 
stipulatess the almost automatic right for the employee to work the desired number 
off  hours in any job (Evans et al., 2001). 

Thee Netherlands, Sweden, and Germany have legislated that part-time workers are 
too be treated the same as full-time workers in terms of wages and work-related 
benefitss (proportional to the hours worked). Such legislation has, until recently, 
beenn absent in Britain. British part-time workers, who are mainly women, can 
appeall  to the Labour Courts under the sex and race discrimination legislation 
(Schömannn and Schömann, 2000), a situation similar to that in the United States 
(Housemann and Osawa, 2000). A government proposal for the 'Prevention of Less 
Favourablee Treatment' was introduced in 2000. This proposal, however, does not 
coverr temporary agency workers (Schömann and Schömann, 2000; Eironline, 
2000). . 

4.5.. Data and Summary Statistics 

Thee previous sections have identified characteristics in institutions and policies in 
thee four countries that may explain differences between their approaches to non-
standardd work. In the following sections, we turn to analyses of micro data using 
thee 1998 wave of household panel data sets: BHPS for Britain, GSOEP for 
Germany,, OSA for the Netherlands and HUS for Sweden. We examine the 
Germann data for the western part and the eastern part of Germany separately, 
ratherr than aggregating these data. One important reason in doing so is that, in 
manyy respects, the eastern part of Germany turns out to be very different from the 
westernn part (see below). 

Thiss section presents more detail on the proportion of workers in non-standard 
workk arrangements in the total number of workers, using our data sets. Table 4.3 
givess information on the number of the dependent employed and the self-
employed,, according to the type of contract and whether they work full-time or 
part-time.. The dividing line between full-time and part-time is set at the 
internationall  standard of 35 working hours per week. The variable definitions are 
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