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demandss for increasing part-time work and equalisation of the employment
conditionss across full- and part-time workers. Earlier, the women's movement had
demandedd shorter working days, but realising that travel time would not be reduced,
thee interest for part-time work among women had grown. Women also wanted to
stayy in the labour market after marriage and/or after giving birth to children8.
Skilledd women increasingly wanted to combine part-time work with family
responsibilities.. Moreover, women's increasing skills made the costs of replacing
thesee employees higher. Besides, with high unemployment, women's incomes were
neededd in the family. Towards the end of the 1980s, 40-45 percent of potential
femalee re-entrants, after childbirth, were looking for a job. By the early 1990s, there
weree 100,000 female re-entrants per year (OSA, 1995). Many of these women
preferredd to work part-time. Employers began to recognise the benefits of parttimetime work in optimising personnel strategies, for example, in the banking sector
(Tijdens,, 1997). In the tight labour market of the 1990s, fears of labour shortages
furtherr encouraged employers who otherwise would have been reluctant to accept
part-timee workers (Tijdens, 1998).
Thee situation in Sweden in the late 1990s was the opposite of that in the
Netherlands.. In Sweden, women's demands for part-time jobs were receding after
thee peak of the 1970s. Swedish legislation views full-time, regular contracts as the
normm for both men and women, and special leaves are in place to make it possible
too combine a regular full-time job with family responsibilities. Since 1974, parental
leavee covers both fathers and mothers, and they can choose to split the twelve
monthss of leave with benefits of 75-90 percent of previous earnings. A couple can
choosee between the mother staying home full-time, the father being full-time at
home,, both part-time at home or any other combination. They can also change the
mixx as many times as they wish. When the child is 18 months old, the job
protectionn period expires, but the mother or the father has the right to shorten
workingg hours in her or his regular job to 30 hours a week until the youngest child
iss eight years old. Mostly it is the mother who uses this right (Gustafsson, 1994).

Thee labour force participation rate of Dutch women was traditionally very low compared to other European
countries.. From the second half of the nineteen century until die mid-1980s, the participation rate of Dutch
womenn had continuously been die lowest among die following seven European countries: the Netherlands,
Belgium,, Denmark, France, Germany, Sweden and Britain (Pott-Buter, 1993: 21). However, the participation
ratee of women aged 15-64 increased rapidly from 36.1 percent in 1980 to 64.5 percent in 1999 (OECD
2001c). .
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