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INTRODUCTION

Substance is what exists
independently of what is the case.

Ludwig Wittgenstein

(from Tractatus Logico-Philosophicds

9 Tractatus Logics Philosophicus, '((T& 58U
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Dilemma Theory
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politics with detrimental implications for the consistent pursuit of neo
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ANALYSIS PART |

META THEORY and DEDUCTION OF HYPOTHESES

In order to comprehend clearly the
difficulty of the proposition, which

is contained in a theory for conduct
of war, and thence to deduce
necessary characteristics of such a
theory, we must take a closer view
of the chief particulars, which make
up the activity in war.

Carl von Clausewitz

(from On War)8®
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potentials embedded irindustrial relations would not disappear but on the
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dimensions (as well as twists added by worker and employer organizations)
are contained.
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A theory for theory of industrial conflict and peace
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Industrial conflict is contained by the pro worker interventions of the
democratic state (which is sensitive to societal reactions) in the bargaining
and its coordination.
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Economy and conflict
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Resuscitating Kellyss theory
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Industrial conflict in unorganized industrial relations is contained by
the correction of injustices by non state actors, that is, NGOes, consumer
groups and international networks.
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the blame of injustice to the state rather than employers (i.e., exportation of
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Figure 4.2: Competing pair of hypotheses for explaining the peace in
unorganized industrial relations
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ANALYSIS PART I

EXAMINATION OF HYPOTHESES

T8 Capital Volume 1/

9)(& 59)T

The name of a thing is entirely
external to its nature. | know
nothing of a man if I merely know
his name is Jacob.

Karl Marx

(from Capital-Volume ) T8
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Figure 5.8: The relative position the MESS wage and labour costs within some
MESS affiliates?99
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SECOND PHASE: democratization as a new factor
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Figure 5.9: Conflict patterns in Turk ey and the second phase of the
analogy of natural experiment
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Figure 5.10: The new form of coordination mechanisms Y
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Figure 5.11: Absolute and re lative strength of the MESS
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Figure 5.12: The relative position of

the MESS wage and labour costs within
some MESS affiliates before and aft er the democratization process 988
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The policy mix which ensured this outcome was allowing pro worker
signals to be sent into organizethdustrial relations by the new gentleman
deal arrangement while enforcing the pro employer legal framework. All
governments after democratization persistently pursued this policy.
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A For due to the government policy of

preventing political mobilization within organized industrial relations,
which required a degree of deviation from neo liberalism at societal level,
the terms of neo liberalization of collective bargaining at sectoral leviead

to be re adjusted. However, it was obvious that without this deviation from
neo liberalism at macro level the neo liberalization of collective bargaining
was no longer feasible.

Conclusion
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