
Downloaded from UvA-DARE, the institutional repository of the University of Amsterdam (UvA)
http://hdl.handle.net/11245/2.51710

File ID uvapub:51710
Filename PREFACE
Version unknown

SOURCE (OR PART OF THE FOLLOWING SOURCE):
Type PhD thesis
Title To be hired or not to be hired, the employer decides : relative chances of

unemployed job-seekers on the Dutch labor market
Author(s) K.W.H. van Beek
Faculty FEB: Amsterdam School of Economics Research Institute (ASE-RI)
Year 1993

FULL BIBLIOGRAPHIC DETAILS:
  http://hdl.handle.net/11245/1.393061

Copyright
 
It is not permitted to download or to forward/distribute the text or part of it without the consent of the author(s) and/or
copyright holder(s), other than for strictly personal, individual use, unless the work is under an open content licence (like
Creative Commons).
 
 
UvA-DARE is a service provided by the library of the University of Amsterdam (http://dare.uva.nl)
(pagedate: 2014-11-24)

http://hdl.handle.net/11245/2.51710
http://hdl.handle.net/11245/1.393061
http://dare.uva.nl


PREFACE E 

Thiss report is the result of an inquiry done under the auspices of the Scientific Council 

forr Government Policy of the Netherlands and co-sponsored by the Central Planning 

Bureau.. The fieldwork for the inquiry was done by Bureau Inter/View. 

Manyy people have contributed in the process of this research project. I would like to 

thankk my supervisor, Bernard van Praag, whose enthusiasm and interest have kept me 

going.. Special thanks go to Carl Koopmans who has shown immense patience in reading 

andd rereading, commenting and discussing all the aspects of this study. This study would 

nott have come into being without the facilities of the Scientific Council for Government 

Policy.. Finally, it must be noted that any remaining errors are my responsibility. 




